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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DECLA EDUCATI ON SOCI ETY' S KARVAVEER
RAMRAQII AHER ARTS, SCI ENCE AND
COMMERCE CCOLLEGE DECLA, DI ST. NASH K

Name of the head of the Institution

Hi t endra Ranrao Aher

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02592- 228251

Mobile no.

9423255451

Registered Email

deol acol | egenaac@nai | . com

Alternate Email

bansodei gac2020@mai | . com

Address At Post: Deola, Tal: Deola, Dist:
Nashi k
City/Town Deol a Nashi k

State/UT

Mahar ashtra




Pincode 423102
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location Rur al
Financial Status state

Name of the IQAC co-ordinator/Director V. M Joshi
Phone no/Alternate Phone no. 02592228251
Mobile no. 7741093774

Registered Email

deol acol | egenaac@nuai | . com

Alternate Email

bansodei gac2020@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://deol acol | ege. com naac/agar 17
_18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://deol acol | ege. com naac/ acadeni c_c
al ender 2019 _20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 74 2004 08- Jan- 2004 | 07-Jan-2009
2 2.41 2011 08-Jan-2011 | 07-Jan-2016
3 B+ 2.61 2020 08-Jan-2020 | 07-Jan-2025
6. Date of Establishment of IQAC 11- Sep- 2004

7. Internal Quality Assurance System



http://deolacollege.com/naac/aqar_17_18.pdf
http://deolacollege.com/naac/aqar_17_18.pdf
http://deolacollege.com/naac/academic_calender2019_20.pdf
http://deolacollege.com/naac/academic_calender2019_20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Nati onal Anthem and 15- Jun- 2019 500

Prayer before the lecture 226

hour s

| QAC neeting 28- Feb- 2020 31
01

Awar eness of Health for 13- Jan- 2020 150

women 01

Westling conmpetition for 24- Dec- 2019 117

girl students 01

| QAC neeting 01- Nov- 2019 11
01

| QAC neeting 13- Aug- 2019 11
01

Initiatives for creating 11- Aug- 2019 40

curiosity anong the 02

secondary school students

t hrough Shani wari

Vi gyanvari

Hb Checki ng 03-Jul - 2019 81
11

| QAC neeting 17-Jun-2019 30
01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8133_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8133_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8133_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Hbo checking for girl students . ¢ Awareness of health for wonen of nearby area
of Deola Town. ¢ Regular | QAC neetings. ¢ Feedback forns of all the stakehol ders
on revised syllabus. ¢ National Anthem and Prayer before starting the |lectures. -«
Staff Acadeny Progranme. ¢ Westling conpetition for the girl students. -
Initiatives for creating curiosity anong the secondary school students through
Shani wari Vi gyanvari Progranme.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To organi z various programres for Ho Checking for girls, Health awareness
overal | devel opnent of students programe for wonen, Environnent
awar eness, Literacy Association, Bridge
Cour ses.
To collect funds from Alumi for Rs. 35612/- collected from Al umi

Devel opnent of Coll ege

To Organi z workshops and seni nars Wor kshop organi zed 05

To prepare Assessnent and accreditation|Secured B plus Grade with CGPA 2.61
of third cycle

To start the certificate courses and B. |Five certificate courses started
Voc. Courses

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent conmmittee 12- Nov- 2020
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 04- Dec- 2019



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8133_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8133_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8133_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020

Date of Submission 02-Jan- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Institution has the nmanagenent
currently operational (maximum 500 words) i nformati on system (M S). For the

information systeminstitution has
purchased software “VRIDDHI ”. 1.Library
Aut omation: Library is conputerized
with “VRIDDHI ”. Library provide

foll owi ng services Reference Book

Servi ce, Book Bank Facility. Digital
Library (Institutional repository of
previ ous exam questi on papers, syll abi
faculty research papers) etc.

2. Academ ¢ Data Accunul ati on Managenent
System (ADAMS). This as an | QAC
initiative. The 1 QAC requires data from
all the departnents about the various
activities conducted by departnments. It
i ncludes reports, photographs, videos
and statistics about the workshops,

sem nars, other programes of the
curricular, co curricular and
extracurricul ar departnents. | QAC
generated an enmil |d through which al
departnents sent the said information
to the QAC regularly. The |1 QAC has the
Adm n password. Then the data can be
accessed by the | QAC coordi nat or

cunmul atively.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Institution is affiliated and follows the curricul um desi gned and devel oped by
the SPPU, Pune. The University revise the curricula at regular intervals where
the faculty of the Institute contributes directly and indirectly. Institution
is established with the principle purpose of pronoting higher quality education
inrural, hilly and tribal area. The vision of the Institution is not
restricted just to career devel opment but our contribution counts young &
energetic youth which are the pillars of ideal society. The Institution follows
the hierarchical structure for admnistration and effective inplenentation of
the curriculumas follows. 1. Principal 2. 1QAC Co- ordinator 3. Head of the




departnent 4. Teachers — i. Teaching plan ii. Lectures iii. Co-Curricular
Activity iv. Innovative Methods v. Extracurricular Activity The academ c year
commences with the | QAC neeting, where the comrittees are refornmed. At the
begi nni ng of year, principal discuss annual plan with the staff nmenbers. The
acadeni c calendar is prepared by I QAC which consists of curricular, co-
curricular and extracurricular activities for effective inplenmentation
Accordi ngly, departnents devel op the action plan for each academ c year. Every
teacher prepares the teaching plan of respective paper in ‘Teaching D ary’.
Principal and | QAC verify and approve the teaching plan with suggestions if
necessary. The details of the stages are as follows: Departmental Meetings: A
regul ar departnental neeting plays an inportant role in planning the curricul um
delivery in a systematic manner with all ocation of syllabus. Based on the
expertise of individual teachers, the syllabus is allotted to them by the Head
of the Departnent. Discussions are held on the various teaching nethods that
can be followed to orient all faculties in particular on different approaches
to the curriculum Senester wi se teaching plan for theory and practical is
prepared at the beginning of every semester. Tinme Table- The tinetable is
finalized at the institutional and departmental |evel. The tinetable conmttee
prepares the tinmetable . As per the students strength and teachi ng workl oad
departnent wi se and faculty wise theory as well as practical tinme table is
prepared. Faculty Devel opnent Prograns: Teachers are encouraged to attend
orientation, refresher courses and faculty devel opnent program organi zed by
SPPU, Pune and other institutions. Guest Lectures: Emi nent personalities in
academ cs and research are invited to the institution for the enhancenent of
the knowl edge. Library: A general library fulfilled with sufficient books,
magazi nes, encycl opedia, research papers etc. Internet facility is available
for staff and students. Innovative Practices: |Innovative practices organized
for the overall personality devel opnent of the students such as sem nars,
synposi a, group di scussions, power point presentations, projects, quiz
conpetitions, assignnments, wall papers, class tests, etc. Renedial Teachi ng:
Special attention is given to the weak | earners with the help of renedi al
teaching.Institution is trying best to play positive role through education.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Tal ly --- 15/ 07/ 2019 90 Conmrer ci al Entreprene
Awar eness urial Skill
Beaut y --- 19/ 12/ 2019 90 Awar eness Aest heti c
Par | our about sense and
Beaut i ci an vi si on
Car eer
Basi c --- 04/ 11/ 2019 90 Conmrer ci al Entreprene
Conput er Awar eness urial Skill
Cour se
Poul try --- 15/ 12/ 2019 90 Conmmer ci al Sel f -
Awar eness | ndependent
--- 04/ 01/ 2020 90 Conmrer ci al Entreprene
Certificate Awar eness urial Skill
por grame in
banki ng
finance and
i nsurance

---- Ret ai | 01/ 08/ 2019 214 Commer ci al Ent r epr ene




---- Soil and
Wat er
Testing

Api cul ture

01/ 08/ 2019 214

01/ 08/ 2019 214

Awar eness urial skill

Testing
Lab Anal yst Agriculture
Devel opnent s
Commer ci al Heal t h
Awar eness Awar eness

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Ni Il Ni | Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Ni | 15/ 06/ 2019
BCom Ni | 27/ 06/ 2019
BSc Ni | 18/ 06/ 2019
VA Mar at hi 28/ 06/ 2019
VA Engli sh 21/ 06/ 2019
VA H story 18/ 02/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
147

Diploma Course
105

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Val ue Educati on

02/ 09/ 2019

118

Conput er Accounti ng

02/ 01/ 2020

118

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Excursion visit 271

BCom I ndustrial visit 141

BA Field visit 112

VA Field visit 64
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8133_Program_introduced_1611207262.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8133_Value_added_courses_1611206677.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8133_Projects_undertaken_1609135426.xlsx

Teachers Yes

Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Curriculum feedback is obtained online through a well-structured questionnaire
fromstudents, teachers, alumi and parents annually. The curriculumis the
heart of the students’ college experience. The curriculum should be revised and
reviewed on a regular basis so that it is able to serve the changi ng needs of
bot h students and society. The feedback collected and anal yzed statistically
and data is conpiled by the feedback commttee. Feedback from students: The
feedback regarding the curriculumis taken fromfirst year students. Some of
the respondent agreed that the current syllabus fulfill their needs. nost of
the respondent also felt that the content of the syllabi had devel oped
sustained interest in them They felt it was pleasantly chall engi ng w thout
putting any stress on them On the basis of students suggestions various
certificate courses, sem nars, workshops, guest |ectures, project exhibitions,
science quiz are conducted to enrich their |earning experience and performto
their maxi mum potential. Students are encouraged for field or industrial visits
to bridge the gap between academ a and i ndustry. Feedback from Teachers:
Teacher’s feedback regarding the curriculumis also taken and anal yzed by
commttee and 1QAC. It is conpiled and conmuni cated to the BOS nmenbers and
syl l abus revision conmittee nmenbers of the University by mail or during
nmeetings. Sonme of the respondent opined that objectives of the syllabi were
appropriate and explained clearly. nost of the respondent stated that syll abi
is useful for creating research attitude. Feedback from Parents: Feedback from
parents are collected every year.Data collected is analyzed and conpil ed at
Institute | evel and necessary suggestions are deliberated. Sone of the parents
are agreed that syllabi is better for the overall devel opnent of their wards.

nost of the parents are agreed that the syllabi will be useful for their bright
future. Feedback from Alumi: Al ummi feedback collected according to their
response. Some of the alummi are having opinion that industrial visit will be

hel pful for encouraging the students for establishment of their own business.
Most of the alumi respondent are having opinion that students nust
participated in senm nars and workshops. Anal ysis of feedback is very useful for
maki ng nodi fication in the academ cs for | aunching new prograns and initiating
new i deas for overall devel opment of students. 21st century is doninated by the
yout h of India, they have conquered al nost every field overcom ng chall enges
and taking every opportunity. W are striving to contribute to the nation
bui l di ng i deas by enpowering youth through educati on.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Arts 360 123 123
BSc Sci ence 372 361 361
BCom Conmer ce 372 297 297
BA Arts 756 719 719




View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1377 123 32 Nl 6

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
32 31 16 6 Nill 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution takes sincere efforts toward mentoring the students. Our students mostly are from rural
background. Most of them are first generation learners. So their parents also need counseling. Starting from the
admission, the process of mentoring goes on till the students graduate. The mentor has to consider personal,
professional, cultural and financial issues related to the students. All teachers work as mentors to the students
allotted to them. Students will have to go and meet their mentors whenever necessary. Mentoring system The
scheme is adopted for the value additions to the students. It is just like bridging the gap between the teachers
and the students. The institute has an integrated mentoring system where the faculty acts as a link between the
students and the institution. The institute performs the following functions: 1) Mentors are assigned to monitor
and guide students all throughout the graduation period. 2) Mentors coordinate with the parents regarding
progress of the students. 3) Mentors communicate with fellow faculty and promote mentee at the time of difficulty
/ opportunity to help them, develops further in their areas of interest. The HOD of various departments also act
as a mentor and monitor different activities of the assign mentors . The HOD will- 1) Meet all mentors whenever
necessary for the reviewing of proper implementation of the system. 2) Suggest and advise to mentors. 3)
Request to the IQAC committee of the institute, discusses the mentoring related issues and revises or upgrades
the system if necessary.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1500 32 1.47

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

39 32 7 4 11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8133_Demand_ratio_1610773816.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8133_ict_tools_1611210051.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8133_e_resource_1611035088.xlsx

state level, national level,
international level

Government or recognized
bodies

2019 Dr. S.D. Thakare Best NSS
programe officer -

SPPU Pune.

Associ at e
Pr of essor

2019 Dr. D. K. Aher Associ at e Best NSS

Pr of essor programre officer -
SPPU Pune. Best NSS
programe of ficer -

SPPU Pune.

2019 Dr J. V.

Chandratre

Assi st ant Best NSS

Pr of essor programe of ficer -

SPPU Pune. Best NSS

programre officer -
SPPU Pune.

2020 Dr. MH Aher Awar d of ‘ COVID
VWarrior’ by
Mahar ashtr a

Journal i st Forum

Vi ce Principal

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 11813 F.Y. Sem | 24/ 10/ 2019 25/ 01/ 2020
BA 11813 S. Y. Year 24/ 10/ 2019 14/ 12/ 2019
BA 11813 T.Y. Year 24/ 10/ 2019 14/ 12/ 2019
VA 11813 M A. Sem 24/ 10/ 2019 20/ 01/ 2020
| (Rev. 2019)
VA 11813 MA Seml to 24/ 10/ 2019 03/ 01/ 2020
IV (Rev. 2019)
BSc 11713 F.Y. Sem| 24/ 10/ 2019 25/ 01/ 2020
BSc 11713 S Y. Seml 24/ 10/ 2019 29/ 01/ 2020
BSc 11713 T.Y. Sem |11 24/ 10/ 2019 29/ 01/ 2020
BCom 12013 F.Y. Sem| 24/ 10/ 2019 25/ 01/ 2020
BCom 12013 S. Y. Year 24/ 10/ 2019 27/ 11/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Karmveer Ranraoji Aher Arts, Science and Commerce College is affiliated to
Savitribai Phule Pune University, Pune (SPPU) and adheres to the syllabus
prescribed by the university. Before the commencenent of every acaden c year,
the 1 QAC prepares the academ c cal endar in accordance with the academ c
cal endar of the university. The acadeni c cal endar specifies the teaching
| earni ng schedul e of every academ c year and continuous internal evaluation. At
the commencenent of every acadenic year, the students are nmade aware of the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8133_Honours_recieved_1610776320.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8133_Evaluation_1611112816.xlsx

continuous internal evaluation mechani smwhich includes nature of question
papers, marking schene, various types of evaluation nethods. Skill based
courses are conducted as per the guidelines of the university for every
semester. Exami nation conmmittee also prepares tentative schedule of CE
Institute follow the guidelines and nethods to carry out a continuous interna
eval uation systemat the institutional [evel and as per the guideline of the
university. Prospectus is made available at the tinme of adnmission. The rules
about the exam nations and eval uation process are given in the college
prospectus, college website as well as at University website. The students are
given the syllabus in detail with the exact splitting of the portion. The
students are infornmed of the internal and external assessnent system at the
begi nni ng of every academi c year. The objective questions help the students to
i ncrease their know edge of the subject froma basic |evel. Student’s
evaluation is carried out with the help of theory and practical exan nations.
Due to this evaluation, students know about their perfornmance so they can
i nprove thensel ves. The eval uation process is as follows: ? The nethod incl udes
conducting pre- declared witten tests ,class room di scussi ons, student
sem nars, presentations, etc. ? Al the concerned subject teachers of the
departnent prepare and submit a set of question papers to the exam nation
committee for internal evaluation. ? The test is conducted for 15 marks (10
marks for witten test and 5 marks for home assignnent) for first year Science,
30 marks for Arts and Commerce. 10 marks for second and third year science, 20
mar ks for second and third year Arts and Commerce as stipul ated by the
university nornms. ? The students are encouraged to use all the search tools
either fromthe internet or by visiting library. ? Each student is given
i ndi vi dual opportunity to practice the |aboratory work, so that they would be
able to performbetter in the final practical exam nation. ? The final year
students of Physics and History departnents have to do Projects. The quality of
their skills is assessed by external exam ners. The coll ege has increased the
benefits to the students by adhering strictly to the vision and m ssion of the
institution.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution plans the Acadenic Cal endar of the Curricular, Co-curricular
and Extra-curricular activities to be held in the college during the acadenic
year. In addition the internal audit conducted ensures that the conpliance is
verified with docunmentary evidences. The process is as follows: Teacher: Every
teacher is assigned the subjects to be taught during the academ c year. The
teacher plans the teaching and eval uati on schedul e of assigned subject. The
type and schedul e of internal evaluation is planned in consultation with the
head of the departnent. Every teacher prepares and naintains the teaching diary
and gets it checked by the head of the departnent, vice-principal and
Principal. The teachers teach their subject paper according to the tinetable
prepared by the tinetable conmittee. The vice principal of the concerned
faculty observes the lectures and reports it to the Principal. Head of the
Departnent: The Head of the departnent conpiles the academ c plan submtted by
the teachers. It ensures that there is no overlapping of the activities in
general and the CIE in particular at both the internal as well as the
University level. The Acadenic calendar is then forwarded to the | QAC. | QAC
Every department of the college is answerable to the |QAC. The IQAC inspires to
the faculties to take participation in the senminars , conferences and workshops
for enrichnent of their career. It also encourages to the departnents to hold
the sem nars, workshops and conferences. It nakes provision for financial
requi rements. The | QAC conpiles the inputs received fromthe various
departnents. Conprehensive plan is prepared and upl oaded on the coll ege
website.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://deol acoll ege. comicriterial Qutconmes_2019 20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
11713 BSc Zool ogy 28 28 100. 00
11713 BSc Bot any 17 16 94. 11
11713 BSc Physi cs 8 8 100. 00
11713 BSc Chemi stry 42 41 97.70
12013 BCom Conmer ce 82 57 69.51
11813 BA Hi story 33 30 90.91
11813 BA CGeogr aphy 15 12 75. 00
11813 BA Economi cs 20 12 60. 00
11813 BA Mar at hi 19 10 52. 63
11813 BA Engli sh 12 6 50. 00
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://deol acol | ege. com stud report. x|l sx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Diwal i Lanp maki ng

Commer ce

18/ 10/ 2019

Digital Training for
Wren of Deol a region

| QAC

28/ 12/ 2019

Yout h Educati on

Iifelong | earning and
ext ensi on

06/ 01/ 2020

Nati onal Integration

lifelong | earning and

07/ 01/ 2020



http://deolacollege.com/criteria/Outcomes_2019_20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8133_Pass_percentage_1611720906.xlsx
http://deolacollege.com/stud_report.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8133_Research_Fund_1610688365.xlsx

ext ensi on

Use of Electronic Media
in Creating new know edge

Student s Devel opnent
Depart nment of Econom cs

15/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NI L Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Cheni stry 2 Nill
I nt er nati onal Economi cs 2 Nill
I nt ernati onal Zool ogy 2 Nill
I nt ernati onal Hi story 1 6. 39
I nt ernati onal Bot any 3 6. 39

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Econoni cs 2
Engl i sh 1
Cheni stry 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index | Institutional Number of
affiliation as citations
mentioned in | excluding self

the publication citation



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8133_Awards_won_1609389305.xlsx
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NI L NI L NI L 2020 Ni Il NI L Nil I
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI 2020 Nill Nill NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 12 25 4 12
nar s/ Wor kshops
Present ed 4 3 Nill
papers
Resour ce Ni |l Nill Ni Il
persons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Hospi t al

activities activities
Certificate Depart nment of 2 36
Program i n Banki ng, Conmerce K. R A
Fi nance | nsurance Col | ege, Deol a and
(CPBFI) BAJAJ Finserv
District Level Depart nent of 3 100
Wor kshop on Use of Econom cs with
El ectronic Media Col | aboration to
for the Creation of |Student Devel opnent
Know edge Board of SPPU.
NSS a)Wrld Anti - NSS 4 442
Tobacco Day . Departnent, K. R A
b) Tree Pl antation Col | ege, Deol a
c) Heal thy I ndi a.
d) Col | ecti on of
Ganesh idol s.
e) Vot er awar eness
canpai gn f) Pul se
Pol i o Abhiyan @)
Vot ers day
cel ebrati on.
Bl ood Donati on NSS, NCC Dr. 4 92
Camp Vasant r aoPawar
Medi cal Col | ege



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8133_Bibliometrics_1609389454.xlsx
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Col | ege, Deol a

NCC, EX TOPCHI Artillery center 1 30
Arty Deolali Canp |Deolali Canp Nashik
NCC , nask nade by NCC 1 56
cadets for Covid-19 | Departnent, K R A

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Nat i onal Service Best Programme Savitribai Phule 250
Schene Oficer Pune University
Pune.
Nati onal Service Best Unit Savitribai Phule 250
Schene Pune University
Pune.
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Yeshwant r ao Savi tri bai Yeshwant r ao 2 200
Chavan Lecture Phul e Pune Chavan Lecture
Series Uni versity Series
Bahi shal
Shi kshan Mandal
Bahi shal
Shi kshan Kendra
K. R A Col | ege,
Deol a.
I nt ernati onal NSS NCC Depar I nt ernational 4 390
Yoga Day Cel ebr | tnent, K R A Yoga Day Cel ebr
ation, Republic | College, Deola |ation,Republic
Day Cel ebration Day Cel ebration
, I ndependence , I ndependence
Day Cel ebration Day Cel ebration
Speci al Canp NSS Speci al Canp 3 125
at Ranmeshwar Gr anpanchayat at Raneshwar
Rameswar
Swachh Bhar at NSS Cl eanl i ness 4 250
at Col | ege
Canpus
Swachh Bhar at NSS Cl eanl i ness 4 250
of water
source- Kol t hi
Ri ver
Teachers Day NSS Depart nen Teachers Day 3 250
Cel ebrati on, t,KRA Cel ebrati on,
NSS Day Col | ege, Deol a NSS Day
Cel ebrati on, Cel ebrati on,



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8133_Extension_1610690420.xlsx
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Constitution Constitution
Day Cel ebration Day Cel ebration
Swachh Bhar at NSS Cl eanl i ness 3 250
Gr anpanchayat at Adopted
Ranmeswar vi |l | age-
Rameshwar
Nutrition and NSS Nutrition and 3 250
cleanliness for cleanliness for
Adol escence Adol escence
Swachh Bhar at NSS Deol a Cl eanl i ness 3 250
Nagar panchayat programre at
Funeral place
Tree plantation
Swachh Bhar at NCC Depart nen Ral | y about 1 58
t,KKR A Cl eanl i ness dri
Col | ege, Deol a |ve, d eanliness
drive in
Col | ege Canpus,
Ri ver C eani ng

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI |

NI L

NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Mou Baj aj 08/ 01/ 2020 16/ 03/ 2020 36
Certificate Fi nserv
programe in , Pune.
Banki ng Cont act. no:
Fi nance and 8087609294
I nsur ance
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
H ra Nagi na 03/ 09/ 2019 Practical visit 32
Mar ket , Sat ana for retail
road, Pachkandil, mar ki ting.
Deol a, Nashi k. (



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8133_Students_in_extension_1611287986.xlsx
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Retai | Managenent )

New Ashi rwad 03/ 09/ 2019 Practical visit 32
el ectroni cs Shop for retail
no. 7, New narket, mar ket i ng.
Deol a 423102.
Supr akr ut i 27/ 02/ 2019 carryi ng out 25
Madhushal a, Bee practicals in
Organi c Farnms, Gat Apicul ture
no. 72, Govar dhan,
Vi a Gangapur,

Savar gaon road,
Nashi k, 422222

R B. Herbal 27/ 06/ 2019 Study of soil and 49
Agr o, Herbal house, wat er testing
120 Savar kar nagar , paraneters

Sat ana, Dist.
Nashi k, Maharashtra

423301
| DEAL Anal yti cal 27/ 06/ 2019 | abor at ory 49
| abor at ori es, Shop testing for waste
no. 4122, wat er, water
Shr eemanSankul , har dness, ground
Pi npal gaonBaswant , wat er
Tal . : N phad,

Dist. : Nashik

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

5.5 6.5

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Exi sting

during the year (rs. in |akhs)

Nurber of inportant equi pnents New y Added
pur chased (Greater than 1-0 | akh)
during the current year

O hers Exi sting

View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8133_MoU_1611288956.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8133_augmentation_details_1611722086.xlsx

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Vrddhi Sof t war e Partially 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14889 1002081 1169 107899 16058 1109980
Books
11147 2822761 55 31224 11202 2853985
Ref erence
Books
e- Books Ni Tl Nl Nl Ni |l Ni |l Nill
Jour nal s 38 15275 Nl Nl 38 15275
e- Ni Il Ni Il Ni Il Ni Tl Nill Nill
Journal s
Di gital Nl Nl Nl Nill Nill Ni |l
Dat abase
CD & 95 Nl 3 NIl 98 Nill
Vi deo
Li brary Nl Nl Nl Ni Tl Nill Nill
Aut omat i on
Weedi ng Ni Tl Ni Tl Nl Nl Ni |l Ni |l
(hard &
soft)
O hers(s Nl Nl Nl Nl Nl Ni |l
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 63 1 2 0 0 1 11 100 7
g
Added 0 0 0 0 0 0 0 0 0
Tot al 63 1 2 0 0 1 11 100 7



https://assessmentonline.naac.gov.in/public/Postacc/Library/8133_Library_1610770430.xlsx
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4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
9.78 9. 28 2.55 10. 39

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Laboratories- The institute has well equipped | aboratories fulfilled with
computers and LCD projectors, Chemi stry Laboratory- Chenmistry |aboratory is
fulfilled with all the essential equipnents, chemcals, PH neter, Colorineter,
boiling and nelting point apparatus. Besides these the departnment has oven,
refrigerator and separate gas pipeline. Explosive chemcals are stored in
protective place. Physics Laboratory- The physics |aboratory has adequate
facilities to performng the practical work. The laboratory is fulfilled with
all the equipnent’s |ike spectroneter, polarineter, gonioneter, electronic
gadgets, cathode ray oscilloscope, function generator, anplifier etc. Botany
and Zool ogy Laboratory - Well equi pped | aboratories is fulfilled with pH neter,
spectrophot oneter, essential chem cals, plants and ani mals speci nens nodel s,
per manent slides, charts, etc. Practical of endangered animals and plants
speci es are denonstrated through power point presentation. Geography
Laboratory- The laboratory is fulfilled with nodels, maps and survey tables.
Departnment of Mathematics- Departnental |ibrary and conputer with internet
facility. Language Laboratory- There are 14 conmputers with internet along with
all the essential devices. Commrerce Laboratory- There is pseudo bank counter to
| earn debits, credits and other bank related activities. Conputer Laboratory-
There are 15 conputers has been made avail able for the students. Al the
conputers are connected with high-definition internet .Each |aboratory have
ceasefire to avoid disastrous situation. Library- The library is the backbone
of institute which provides a wide range and right type of information
resources that enpowers the educational institutions. A library collection
i ncl udes books, periodicals, newspapers, manuscripts, maps, prints, docunents,
CDs, cassettes, videotapes, DVDs, databases etc. The library is fulfilled with
27260 books, 38 periodicals and 11 Newspapers. Maintenance and utilization of
[ibrary- 1. It includes shelving, shifting, sorting, binding, preservation. 2
The newspapers and current periodicals are available for reading. 3. Library
funds are dedicated to the acquisition of materials. The funds are al so spent
on comercial binding. 4. Book bank facilities are available for third year
sci ence students. 5. Reference books are available in library. Cleaning- 1. The
staff has nade the regular schedule to clean the library. Racks/Shel ves, books
and ot her cupboards are regularly cleaned. 2. Insect pests |like cockroaches,
silverfish are regularly controlled by using disinfectants.

http://declacollege.com/criteria/4_4 2_criteria.pdf



http://deolacollege.com/criteria/4_4_2_criteria.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

1. Sports
Schol arship K R A
Col | ege Deol a 2.
Gayatri Pawar
Westling
Schol arship 3. Haji
Mrza Merit
Schol arship for
S. Y. First Ranker
Student 4. Anant
Ahi rrao Best Runner
Schol arshi p

9

33400

Fi nanci al Support
from O her Sources

a) Nati onal

Govt. of India
and Govt. of
Mahar ashtra
Schol arshi ps for
SC, ST, VJ/NT, OBC,
Mnority, EBC, PTC
and STC.

746

2009821

b) I nt ernati onal

Ni |

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

10. Bank Fi nance-
Concept and
Formalities

30/ 11/ 2019

60

SPPU, PUNE

9. Gover nnent and
Bank Schenes for
Ent r epr eneur shi p

20/ 09/ 2019

60

SPPU, PUNE

8. Success and
Failures in
Ent r epr eneur shi p

03/ 01/ 2020

60

SPPU, PUNE

7. Entrepreneurship
Concept
I nt roducti on,
Characteristics of
Entrepreneurs

19/ 12/ 2019

60

SPPU, PUNE

6. Busi ness Pl an:
Concept and
El enent s of
Busi ness

02/ 01/ 2020

60

SPPU, PUNE



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8133_Scholarships_1611293958.xlsx

5. Health and 09/ 01/ 2020 60 SPPU, PUNE
Hygi ene
4. Tine , Stress 21/ 09/ 2019 60 SPPU, PUNE
and Anger
Managenent
3. Interview 10/ 01/ 2020 60 SPPU, PUNE
Skills
2. Sel f - Awar eness 07/ 09/ 2019 60 SPPU, PUNE
and SWOT Anal ysi s
1. Conmruni cati on 06/ 09/ 2019 60 SPPU, PUNE
Skills: Listening
and Speaki ng

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 1. 500 500 Nill Nill
Qui dance for
success
2019 2. The 294 294 6 6
aspects and
| deas for
preparation
of
Conpetitive
Exam
2019 3. Pre 500 500 Nill Ni Il
pl anni ng for
Conpetitive
Exam
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 Nill Ni |l I ndi an 15 15
Arny, MPSC



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8133_Development_Schemes_1611723537.xlsx
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and Private
company
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. Sc. Chenistry DMLT DMLT
Col | ege
2019 6 B. Sc. Chem stry Chandwad MBA |, B. Ed,
Col | ege 01 , M Sc.
B. Ed. Col | ege
01, MS. G
Col I ege. 01
, Chandwad
Col | ege 01 ,
Sat ana
Col I ege 02
2019 5 B. Sc. Bot any Sat ana M Sc.
Col | ege
2019 4 B. A Engl i sh K R A M A
Col | ege,
Deol a
2019 11 B. A Hi story K R A M A
Col | ege,
Deol a
2019 6 B. A Mar at hi K R A M A
Col | ege,
Deol a
2019 2 B. Sc. Zool ogy Sat ana M Sc and
Col | ege and B. Ed.
B. Ed Col | ege
2019 6 B. Sc. Physi cs Chandwad M Sc.
and Cidco
Col | ege
2019 10 B. Com Commer ce Kal wan M Com
, Sat ana,
Chandwad ,
Col | ege,
Y.CMOU
2019 8 B. A Economi cs Sat ana M A
Col | ege and
MS. G
Col | ege
Mal egaon
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying
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NET 1
SET 2
Civil Services 2
Any O her 1
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Bal | badmi nton Inter-collegiate 60
Competition (Men)
Bal | badm nton Inter-collegiate 31
Conpetition (Wnen)
Kar maveer Kesari Wmen State Level 150
Westling Conpetition
Wren Westling Tal uka Level 20
Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Nl Nl Ni Tl NI L NI L
View File

the institution (maximum 500 words)

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

A Student Council is a representative structure through which students can be
involved in the various activities of the institution, work with coll ege
managenent, staff and parents for solving issues related to acadenics and

adm ni stration . The college constitutes the student council as per the norns
and directives laid by the Affiliating University. According to the new

Uni versity Act student council consist 1. Principal as a chairman of the
council 2. One Professor, nominated by the Principal 3.Professor in-charge of
Nati onal Cadet Corps 4. Programre officer of National Service Scheme 5. One

who has shown acadenic nerit at the exami nation held
6. Director of Sports and Physical Education 7. One
student from each of the follow ng activities, who has shown outstandi ng
performance, nom nated by the Principal, nanely: |I. Sports. Il. Nationa
Service Scheme and adult education. I1l. National Cadet Corps. IV. Cultural
Activities. V. Two girls student nom nated by the Principal. The neeting of the
students’ council is held twice in a year. It helps in the planning of
academ c, co-curricular and extra-curricular activities to be conducted
t hroughout the year. |Issues related to academics, library, infrastructure,
sports etc. are discussed and resolved. Students and their representatives are
involved in curricular activities like organization of educational tours, field
project work, dissertation reports and exhibitions

student from each cl ass,
in the previous year.

visits, village surveys,
etc. The co-curricular and extra-curricular activities like girl’s personality
devel opnment progranme, sem nars, conferences, workshops, sport events, extra

nmural activities, canmpus recruitnent, annual social gathering, awareness
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rallies etc. are held through the active involvenent of students. Success of
extension activities |like blood donation canp, cleanliness canpaign, tree
pl antation, continuous contour trenches, soil and water testing, popul arization
of non- conventional energy resources, various awareness programes etc. is due
to the active participation of students. The coll ege ensures active
participation of students in the follow ng academ ¢ and adm ni strative bodi es/
committees are al so involved in decision naking process. 1. | QAC. The student
representative in the 1 QAC provides an inportant input in the planning,
devel opnment and sustenance of the institute. 2 Anti-ragging Conmittee:
Suggestions fromthe student representatives in the conmttee helps in
i npl ementati on of preventive neasures. 3. Gynkhana Committee: Student
representative helps in snooth organi zati on of various sports events throughout
the year. 4 National Service Schenme: |nvolvenment of student representatives in
the selection of adopted village, planning and execution of various activities
has benefited. 5.National Cadet Corps: Students take initiative in organizing
varied and diverse events |ike Independence day, Republic day etc. with unity
and discipline. 6 Earn and Learn Schene: Student secretary assigns, nonitor and
mai ntains the record of the schenes. 7. Cultural Association: The students aid
in the planning, selection and organization of various cultural activities.
8. Student Devel opnent Board: Student menber of the board plays an inportant
role in providing resources for continuous devel opnment. 9. Col | ege Devel opnent
Conmittee: There is an alumi representative has been nom nated. 10. Skil
Devel opnent Programe: Students take initiatives to conduct various skill-
based activities during the programe.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

We have a registered alumi Association (Reg. No. Mharashtra/ 8248/ 2003/ Nashi k
Dat ed 26/ 08/ 2003 as per Society s Registration Act 1860) which provides a forum
for alumi to maintain and develop their links with the College. Its mssionis
to support and pronote the interest of alumi and coll ege community by enabling
alumi to strengthen the bonds between past and present students. Creating
personal links with alumi, providing services and by fostering enotiona
connection anong them and the college. The alumi neets are organi zi ng every
year for holistic devel opnent of the students. Alumi plays an inportant role
in the devel opment of reliability and trust of the institute by generating

i nval uabl e word- of - mout h marketi ng anong the soci al and professional networks,
whi ch has been reflected through gradually increase in the recruitnent. It
works with a core objective of reunion. There is an alumi representative has
been nomi nated in Coll ege Devel opment Committee. In the academ c year 2019-20,
Alumi associ ati on has been decided to collect fund of Rs. 1000/- per al umi
student. Each faculty and official of alummi association collect mninmm

Rs. 10000/ - fromalumi. This funds utilizes different kinds of facilities of
the students such as drinking water, schol arships, seating arrangenent in the
col | ege canpus.

5.4.2 — No. of enrolled Alumni:

180

5.4.3 — Alumni contribution during the year (in Rupees) :

35612

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting.1. 18/8/2019 - 180 Alummi Present. Meeting.2 24/11/2019 - 33 Al umni
Present. Meeting.3 09/02/2020 - 42 Alumi Present. Meeting.4 20/03/2020 - 18




Al umi Present.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization is having a major inmpact on policy, planning and nmanagenent.
It is a means of inproving the good organizati on of education systemand the
quality of educational service. Qur Institution practices decentralization and
participative nanagenent as follows: Practice. 1: | QAC and NAAC Steering
Committee: The | QAC and NAAC committee works under the guidance of the
Principal H R Aher and | QAC coordinator for the preparation of AQAR The | QAC
conmittee appoints the VII criterion heads and nmenbers. This commttee works
for the following responsibilities: ¢« AQAR preparation. ¢« Orientation for the
teachi ng and non teaching staff about the NAAC processes. ¢ Criterion w se data
col l ection, uploading and documentation. ¢ Structuring policies for quality
i mprovenent. ¢ Preparation of institutional profile. « It takes initiatives in
pl anni ng, inplenenting and reformng the various qualities inprovenent
strategies of the college. ¢ To conduct student satisfaction survey (SSS).
Practice. 2:Examination Conmittee : The coll ege has exam nation committee which
i ncl udes CEQ, other three nenbers from Arts, science and conmerce w ngs and one
menber fromthe office staff. The comm ttee conducts neetings frequently
t hroughout the year. In each senester the commttee prepare the tine table for
the semester examinations and allotnment of the work to the supervisors. The
of fice staff nmanages the printing and distribution of Hall Tickets . Once the
examis over, CAP is arranged for termend exanination. Result is prepared by
the commttee. The office staff manages printing and distribution of mark
sheet s.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exami nati on and Eval uati on Exam nati on commttee conducts
tutorials, tests, oral exanms, term end
exans, senester and annua
exam nations. Assessnent of answer
books done by concerned teacher in the
given tine. F.Y. B. Sc, F.Y.B. A and
F.Y. B. Com have CBCS senester
exam nation pattern. S.Y.B.Sc. and
T.Y.B. Sc have senester pattern
S.Y./T.Y.B. A, B.Com have annual
pattern. PG cl asses have CBCS as per
the guideline of Savitribai Phule Pune
Uni versity Pune. The students are
eval uated on the basis of class tests,
tutorials, sem nar presentations,
assignnents, projects, termend
exam nation, internal test, practical’s
and oral tests.

Curri cul um Devel opnent As per the norms of Savitribai Phule
Pune University Pune, new syl |l abus of




first year is inplemented. After
regular intervals of five years
curricul um updated and restructured by
Savitribai Phule Pune University Pune.
Some of our teachers were involved in
restructuring of the syllabus. Regul ar
f eedback and suggestions fromthe
students and faculties were taken about
new i npl enent ed syl | abus. | ndustri al
visits and study tours were conducted
regularly for the fulfillnent of the
curricul um

Teachi ng and Learni ng

Faculties are trying to use advanced
teachi ng and | earni ng net hods.

Phot ographs, charts, nodels, specinens,
power point presentation etc. are used
in teaching and | earning process.

Cl assroom sem nars, discussions, quiz
conpetition were arranged for the
students. Study tours, industria
visits, field visits were organi zed.

Research and Devel oprent

Institution supports the faculties
for professional devel opnent. The
col l ege has a research committee which
encourages to the teachers for m nor
and naj or research projects. The
teachers encourage the students to
participate in research and innovative
conpetitions. The nanagenent and
principal pronote the faculties to
organi ze and participate in workshops,
sem nars, conferences and ot her
research activities.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Library is main resource center for
the students and the faculties. In the
i brary adequat e number of text books,
reference books, periodicals and ot her
reading materials are avail able. There

are 16058 textbooks, 11202 reference
books and 38 journals, digital database
Shodhganga and 98 CD and Vi deos. There

is a Book-bank facility for the

students. Al the departnents have
conputers with internet connection and
printers. Some of the departnents have
LCD projectors. Wll equi pped conput er
lab , a conputer assisted | anguage | ab
and sem nar hall. Solar panel, w ndmll
and generator facilities are avail able

in college canpus.

Human Resource Managenent

The col | ege enhances the professiona
devel opnent of teaching staff by
notivating themto participate in the
faculty devel opnment progranmmes. Service
rel ated task such as attendance, |eave
records, performance appraisal (PBAS),




performance record and enpl oyee' s data
is stored every year. Institute
provides uniformfacilities to teaching
and non-teaching staff. Enployees are
felicitated by managenent on their
retirement. Institute encourage
teachers to participate in refresher,
orientation, short term courses, FDP
conferences, sem nars, workshops and
various types of training progranmes.

I ndustry Interaction / Collaboration

Study tours are organized in
different industries. Industry
interactions are carried out by sone of
the departnments at fornmal and informa
| evel s. Sone departnments are having
col l aboration with local industries.

Adm ssion of Students

Savitribai Phul e Pune University and
Govt. of Maharashtra nornms are strictly
foll owed regardi ng the adm ssion of the
students. The coll ege gives informtion
of admi ssion process through prospectus

and notice boards. Counseling is
provided to the students at the tine of
adm ssion. The adm ssion conmittee

| ooks in the matter of adm ssion.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The online proposals of various
schenmes are sent to UGC, Director of
H gher Education and BOD of Savitri bai
Phul e Pune University for organizing
conferences, sem nars, workshops, m nor
and maj or research projects etc.
Col | ege acadeni c cal endar is prepared
and di spl ayed at the begi nning of the
acadeni c year on the website and
fol |l owed accordingly.

Adm ni stration

Vriddhi Software is used for the

adm ni strati ve worKk.

Fi nance and Accounts

The accounts of the college are
mai nt ai ned t hrough RTGS/ NEFT, Cheques
and online transaction systemfor
various financial purposes.

St udent Admi ssion and Support

Under the guidance of the Principal
the admi ssion comiittee carries out the
adm ssion process as per the rul es of
Savitribai Phule Pune University, Pune.
Fi nancial help to the students is
provided with various schol arshi ps,
Earn and Learn Schene.

Exam nati on

The Coll ege foll ows the CBCS and
senester pattern as per the directives
of the Savitribai Phul e Pune
Uni versity. The students filled the




online exam nation forns. The Col |l ege
al so conduct continuous assessnent of
student’s performance through internal
test, assignnents, project works,
attendance, sem nars, senester exam
practical’s etc. Online exam nation
forns are filled by the students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. D. K Aher Enhancenent Nat i onal 1380
in quality of Conf erence at
hi gher ACS col | ege,
Educat i on Manmad,
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Chandr ak Ni | 25 Nill
anta ke up 20/ 08/ 2019 |20/ 08/ 2019
anyasonka
Anushi | an
2019 Ni | 24 Nill
Terrorism 23/ 08/ 2019 (23/08/2019
I ndo- Pak
relation
2019 Envi ronm NI | 25 Ni I
ent: Today 28/ 12/ 2019 |28/ 12/ 2019
and
Tonor r ow
2020 Stress Ni | 24 Nill
Managenent 24/ 01/ 2020 |24/ 01/ 2020
2020 Use of Ni | 28 Ni I
el ectronic 15/ 02/ 2020 |15/ 02/ 2020
medi a for
t he
creation
of
Knowl edge
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year
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Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty 1
Devel opnent
Pr ogr amre

11/ 05/ 2020

16/ 05/ 2020

06

Facul ty 1
Devel opnent
Pr ogr amre

27/ 05/ 2020

02/ 06/ 2020

07

Facul ty 1
i nducti on
Pr ogr amre

30/ 10/ 2019

23/ 11/ 2019

25

Facul ty 2
Devel opnent
Pr ogr amre

18/ 05/ 2020

28/ 05/ 2020

11

Facul ty 1
Devel opnent
Pr ogr amre

18/ 05/ 2020

22/ 05/ 2020

05

Facul ty 1
Devel opnent
Pr ogr amre

13/ 05/ 2020

17/ 05/ 2020

05

Facul ty 1
Devel opnent
Pr ogr anme

26/ 09/ 2019

01/10/ 2019

06

Short Term 1
Cour se

25/ 06/ 2019

04/ 07/ 2019

10

Orientation 1
Pr ogr amre

01/ 05/ 2019

21/ 05/ 2019

21

Ref r esher 1
Programe In
Engli sh
Language
Teachi ng

01/ 10/ 2019

31/ 12/ 2019

112

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

28

28 33

33

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Institute has two staff
credit cooperative

soci eti es. Pension,
Gratuity, G oup
| nsurance, Provident

fund, DCPS, Medi cal
rei mbhursenment facility as
per the government and

Institute has two staff
credit cooperative

Soci eti es. Pension,
Gatuity, Goup
| nsurance, Provident

Fund, DCPS, Medica
rei mhursenent facility as
per the governnent and

Free Medica
F.Y students by

for

Checkup

Phi | ant hr opi ¢ Doct or.
Students Acci dent

I nsurance Policy. Earn

and Learn Schene for
needy and cl ever

st udent s.

D fferent
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SPPU rul es and SPPU rul es and Schol arshi p for Backward
regul ati ons regul ati ons. and nmerit students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution believes in fair financial transactions. A Chartered Accountant is
appoi nted by the nmanagenent as per the decisions taken in General Body neeting.
The Auditor verifies incone and expenditure of various aspects. Receipts and
paynment vouchers of daily transactions are checked by auditor after
scrutinizing and preparing the inconme and expenditure statenent. Auditor
submits the audited statenment to the nmanagenent. At the end of every financia
year final audit is conducted. The reports are put before the College
Devel opnent Conmittee. The audit of expenditure is sanctioned for conducting
sem nar s/ conf er ences/ wor kshops etc. by the University audit panel. The Senior
Audi tor of Joint Director, H gher Education, Pune conducts audit progranmes as
per their schedul e.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
1. Deol a Education 33400 Sport Schol arshi p and
Society, Deola . 2. Late First Ranker students

Anant sheth Ahirrao
Smruthi. 3. Late Ku.
Gayatri Pawar Snruthi. 4.
M. M naj beg Mrza.

View File

6.4.3 — Total corpus fund generated

33400

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi ni strative No Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Teacher Association conducts the parents neet to collect the
suggestions in overall devel opnment of the Institution. 2. The parents interact
with the concerned teachers for the progress of their wards. 3. Parent Teacher

Associ ati on suggestions are consi dered and i npl ement ed.

6.5.3 — Development programmes for support staff (at least three)

1. Credit societies 2.Gatuity 3. Pension

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The Institution has taken the initiative for recruitnent of the vacant posts.
2. Steps have been taken to upgrade the English |anguage | aboratory. 3.Butterfly
Garden has been devel oped in the coll ege canpus. 4.Extension of building.
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6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Vor | d 05/ 06/ 2019 05/ 06/ 2019 05/ 06/ 2019 150
Envi r onnment
Day
2019 Guru 16/ 07/ 2019 16/ 07/ 2019 16/ 07/ 2019 210
Por ni ma
Cel ebration
2019 19/ 07/ 2019 19/ 07/ 2019 19/ 07/ 2019 319
Envi r onnent
Awar eness
Pr ogr amme
2019 Shani vari 11/ 08/ 2019 11/08/ 2019 11/ 08/ 2019 110
Vi dhyan Vari

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Di gi t al
training for
worren of Deol a
regi on

28/ 12/ 2019

28/ 12/ 2019

125 Nill

Wrren heal th
checkup and
fair of Goods
and Articles of
sel f-hel p group
of wonen of
Deol a region

13/ 01/ 2020

13/ 01/ 2020

117 Nill

Ekahi
Phul rani aata
Jal anar Nah
(There will be
no abuse with
Wonen
af terword) News
Paper
“Di vyanmar at hi ”

14/ 02/ 2020

14/ 02/ 2020

45 30
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Wrld Wonen’ s 08/ 03/ 2020 08/ 03/ 2020 82 Nill
Day
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
The total requirenent of electricity for the institute is 10000 KW per year.
The capacity of institution hybrid solar power plant is 2500 KW The energy
fromsolar-wind project is utilized for the office work. The 25 percent energy
requirenent is fulfilled by solar-w nd project.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No Nill
Provision for lift No Nill
Ranp/ Rai | s Yes 3
Braille No Nill
Software/facilities
Rest Roons No Nill
Scri bes for exam nation Yes 2
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 26/ 09/ 2 Inter C Sports 83
019 ol l egi ate
Bal |
Badmi nt on
Tour nanmen
t Men
Wonen
2019 1 1 25/ 11/ 2 Sports 20
019 Di stri ct
| evel
wrestling
traini ng
t eam
wrestling
events
2019 1 1 24/ 12/ 2 Sports 150
019 Kar maveer




Kesar i
open
wrestling
conpetiti
on for
girls
2019 1 1 22/ 10/ 2 Shi vni ¢ Col | ege 200
019 hal and shivn
i cha
trust,
Pune
2019 1 1 28/ 12/ 2 Di gital K R A 125
019 training | College
for wonen| Deol a.
2020 1 1 11/01/ 2 Javahar Shri 431
020 navodaya | Shivaji
vi dyal aya | mar at ha
entrance | english
exam school ,
Deol a
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

code of conduct

17/ 06/ 2019

The institutional code
of conduct pronotes
wel fare, dignity and
respect of |earners,
educat ors, workers,
parents and all
st akehol ders. The Col | ege
has published the bookl et
of code of conduct . the
rul es of code of conduct
is compul sory to
students, teachers, non
teaching staff and stake
hol ders. The discipline
comni ttee ensures proper
behavi or of the students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Deol a t ahasi
of fi ce canpus,

Activity Duration From Duration To Number of participants
Envi r onnent 19/ 07/ 2019 19/ 07/ 2019 250
Awar eness Programme
Yeshwant r ao 29/ 07/ 2019 31/ 07/ 2019 200
Chavan | ecture
series for students
Dr. Jayakar 01/ 08/ 2019 03/ 08/ 2019 210
| ecture series for
students
Pl ant ati on at 13/ 08/ 2019 13/ 08/ 2019 250
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pl anted 1200
pl ants.

World Anti - 31/ 05/ 2019 31/ 05/ 2019 650
t obacco Day
Cel ebrati on.

Cel ebration of 05/ 06/ 2019 05/ 06/ 2019 250
Envi ronnent al Day

Cel ebration of 21/ 06/ 2019 21/ 06/ 2019 150
Yoga Day

Yoga Week 21/ 06/ 2019 26/ 06/ 2019 250
cel ebration by NCC

Hb Checki ng Canmp 03/ 07/ 2019 13/ 07/ 2019 81
for girls

Funeral Pl ace 11/07/ 2019 11/ 07/ 2019 250
cl eanl i ness
programe at Deol a
by NSS

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Pol yt hene-free canpus: According to the draft rules, nanely the Plastic Waste
Managenent pol ythene free Rules, 2015 by the Governnent of India vide G S R
423(E), dated the 25th May, 2015 in the Gazette of India, the Coll ege has
deci ded to nmake pol yt hene free canpus.

2. Paperless office: The paperless office is a goal of our institute. Besides
the environnental inpact, going paperless has ot her advantages such as, 1
Admi ni stration processes have been digitized by Vriddhi software which |eads to
m nimze the workl oad and provides data protection. The Vriddhi software
provides interlinking of data to nmake easy for the office work. 2. For fast and
ef fective comuni cation, the information is forwarded through emails and
what sApp groups for teaching, non-teaching staff and students. 3. Oficia
information is available on college website. 4. Communi cation to all students,
staff and adm nistration with Savitribai Phule Pune University by using portal.
5. The records of students’ such as Bi odata, scholarship data, exam nation
Forms etc. are stored in soft copies.

3. Use of bicycles : The institution encourages the students to use bicycle to
avoi d pol | ution.

4. Use of public transport : Students fromlong di stance uses public transport
as an environnental conservation consci ousness.

5. Cars and notorcycles in college canpus is strictly prohibited : To avoid
noi se and buzz in college atnosphere the cars and bikes are strictly prohibited
in the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice No.1: TITLE: - “HEALTHY G RLS WLL BU LDS THE FUTURE OF NATI ON'
KEY WORDS: G rls, health, Walth, Physical Fitness, Folic Acid etc. OBJECTI VE
1) To Encourage and pronote girls health education within the frane work of
| egal, Ethical, noral professional standard. 2) To devel op happy, conplete,
physical, mental, social Intellectual well- being. 3) Need to be strong to live
l ong. CONTEXT-: Grl’s education should not neans cranm ng few books
menori zi ng sone typical numerical problens but, it should nean in terns of
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provi ding anpl e opportunities to girls in involving the system Educating girls
may perhaps be the only way to put an end to the seem ngly never ending cycle
of issues |ike dropout, |ow attendance | ow age of narriage | ow status of
wonen. Equal Iy di scussion orientation on health, hygiene, menstruation rel ated
physi ol ogi cal know edge whi ch are not being covered as the part of the regular
curriculum help students to explore beyond their textbooks. PRACTICE-: 1.Grls
are having secondary inportance so parents are not aware about their health
education. Most of themare from poor, uneducated famlies so parents are
unable to guide them Qur college is trying hard for uplifting of girls from
rural areas. So health awareness programre is arranged. It is true that ‘health
is wealth', ‘good health keeps us always happy gives us feeling of conplete,
physical, nental, social intellectual well-being” . So every year we are taking
efforts for Haenopgl obin checking of girls. Haenoglobin is involved in the
transport of oxygen and other gases in the human body. Through out the year
girls are frequently guided for naintaining their health.2. A | ow haenopgl obin
count is generally defined as | ess than 12gns per deciliter for wonen, so this
low Ho count is refer anem a. The villagers are not aware of this illness and
do not pay attention to increase their Ho level. Wth the help of Deola PHC
centre the Hb fromblood of the girl students (81 girls) are checked by the
team The girls who are having low Hb | evel they are provided folic acid
tablets. Tablets are provided for every nonth . Regular follow up is maintained
through this progranme, girls recognize inportance of their physical health. 3.
Dr. Manisha Aher told the inportance of nutritious food for increasing Hb | eve
in blood and shares her views regarding the changes which took place anong the
girls in growing period. How to take care? How to nmaintain physical and nental
heal th? Which solutions for then? Al these points were discussed by her. Grls
al so discussed their problens and got satisfied. Throughout the year girls are
frequently guided for maintaining health. 4. Yoga Training was given by Ms.
Shai |l a Kharote. Benefits of Yoga told by her and girls are notivated for
keeping themfit and fine. PROBLEM ENCOUNTER RESOURCES REQUI RE-: 1) Fenuml es are
deni ed to take education. 2) They have to support the famly by working in
farns. 3) Mal e donminated society. 4) Illiterate parents. 5) Male child is
preferred over female child. 6) Poor econonmical condition. 7) Ignorance about
the inmportance of health education. EVIDENCES OF SUCCESSES-: 1. Wbrkshop
organi zed on Hb checking for girl students fromO03 July to 13 July 2019. In
this 81 girls are benefited. 2. Yoga training nade girl students healthy. 3.
Folic acid tablets were provided regularly which helped to increase their Hb
| evel . Due to this awareness about the health “Sound M nd in Sound Body”
according to this phrase girls got success in various activities during the
academ c year. In cultural activities, debate conpetition, essay conpetition
girls were actively participated. ANY OTHER | NFORVATI ON-: “The hi gher your
energy level, the nore efficient your body”. The nore efficient your body, the
better you feel the nore you will use your talent to produce outstandi ng
result” —Anthony Robbins The girls realize that “Health is Wealth” so for their
healthy future it will be useful. Best Practice No.2 - AWARD W NNER COLLEGE
MAGAZI NE. “ BANDHI LKI ” Means Conmmitnent. Conmm tnent’s towards students, society
and val ue education. It is the Coll ege Magazi ne published yearly which is
regi stered | SSN-2347-596X. From | ast 37 years the exercise continuously
creating awareness about |anguages, culture and social issues. Every issue is
subj ect centered. Just as witing reviews on filns, wonen, farnmers, dialects,
bhasha, relationship. Title: Saints’ Biography Literature. India is regarded as
a land of gods and saints. India s history is influenced by the saints and
their novenents. The saints in Maharashtra have greater influence on the common
man of this |land. These common people use to sing the hymms of saint
Dnyaneshwar, Saint Nandev, Saint Eknath, Saint Janabai, Saint Bahinabai, Saint
Cora, Saint Sena, Saint Nilobaray, Saint Chokha, Saint Miktabai and many nore.
The varkaris (or devotees) goes to Pandhari ( Pandharpur) every year at the
time of Ashadhi Ekadashi to worship God Vithoba and Rakhumai. Their entire life




is influenced by God Vithoba with blessings. The practice ains to make student
aware of saintly qualities in human beings. bjectives: 1. To study the lives
of saints, their biographies, their struggle, their hymms and so on, search the
hi dden things and roots in their lives, the relation between his devotion to
God and hinself. 2. To inprove their literary conposition skills and nake them
to think about them 3. To neke aware to the students to live the religi ous and
holy life like that of the saints, to ask students to collect the facts rel ated
to the saints and their lives. Context: This nodern age is materialistic age.
In this scenario, the saints and their literature are very useful to soothe the
grief of nodern man. The nodern world is growing fast and so the teachers
shoul d make the observati ons regardi ng good bl essings of saints. In Maharashtra
there was a Bhakti Mvenent in the society. The saints blessed the masses and
made their devotees free frombad habits and addictions |ike drinking w ne,
chewi ng tobacco, snoking cigarettes etc. In this year, it was decided that the
col | ege nagazi ne ‘ Bandhi |l aki’ shoul d be devoted to ‘Saints and their
Bi ographies and Literature’. The selected saints are poets and phil osophers.
The culture of Maharashtra is shaped and rooted by the saints. Saint Dyaneshwar
urged ‘Pasaydan’ fromthe worldly Gods. Later saints al so denanded conforts for
human bei ngs. The youth of this era would get true religion of humanity,
spirituality and he will get the true know edge of aesthetics of poetics.
Practice: 1. First Meeting: The lecture of M. Avinash Mihajan regardi ng
background of the Saint’s, their qualities, humans, their contribution to shape
the society. 2. Second Meeting: It was brain stormng session. In this neeting
it was al so taught that “How to wite? and what to wite? And why to wite?” an
article on Saints. 3. Third Meeting: Abstract witing was provided for the
bi ographi es of the saints. Students submitted their first draft to the
editorial board. Selected articles were published in the students, Magazi ne —
“Bandhi | aki ' . Evidence of Success: Published 57 articles based on biography of
Saint’s and their literature. The witing skill of the students was inproved and
them like witers, felt a feeling of achievenent. The students and teacher’s
bondage was established and the teachers know the students personally. The
students expressed their personal feeling, attitude towards the saints. This
type of exercise was deeply honored by general public as well as educational,
experts, and literary personalities. The nmagazi ne was published by the
auspi ci ous hands of religious figure Hon. Sanjay Nana Dhondge from Makar andwad
and it also republished by the magazine *Varkari’', editor Sachin Pawar from
Aal andi, Probl ens encountered and Resources Required: Mst of the student-
witers were eager to wite, but they were hesitant to wite the same article
agai n and again. Sone of the student’s dropped the idea of witing frequently.
They find it nonotonous way of witing. Some students copied fromthe books. As
it was a coll ege best practice, everybody co-operated enthusiastically.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

An institutional distinctiveness for the academ ¢ year 2019-20 have created a
positive inpact on the functioning of the college. The m ssion purpose of the
institute is to nurture the future citizen of the nation with innovative and
creative mnd. The college introduced several distinctive activities to create
a positive inpact on the functioning of academ c, social and adm nistration.
Every year our institution has been organi zing several charitable funding
prograns col |l aborating with “Shivnichal Trust, Pune”. M. Yashwant Gosavi is
the president of the trust (alumi). Qur college financially supports many
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orphans and physically di sabl ed students. Charitable work as well as soci al
service going on in our college by providing financial support to the trust. In
2019-20 Principal H R Aher and the honorable vice-principal Dr. M H. Aher
donated Rs.10000/- to the trust. Prof. Dr. D. K Aher donated Rs.10000/- to the
same trust. Dr. S. D. Thakare felicitates the student who stood first in S.S. C
exam nation at Janata Vidyal aya Kunbharde with Rs.501/- and trophy. Prof. V. M
Joshi felicitates the student who stood first in S.S.C. at Janta Vidyal aya
Thengode with Rs.1000/-. In 2019-20 on Diwali occasion our staff menbers
collected fund and Diwali Faral distributed anong poor famlies nearby Deol a.
The Principal and all the staff menbers actively participated in all social and
co-curricular activities. The college is not only educational institution but
also a training center of nmoral and ethical val ues.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Acadenics ¢ To offer interdisciplinary sem nars, workshops and conferences. ¢ To
i ncrease the student enrollnent nunber for Certificate courses. « To notivate the
staff to adopt advance |earning nethods. ¢ To increase the nunber of faculty and
st udent exchange programmes. Research and | nnovations ¢ Enhance research
facilities for students and faculties. ¢ To explore active participation of
students in industry. ¢ To encourage the faculties for subm ssion of the
proposals for Mnor Research projects, conferences, sem nars and wor kshops.
Institutional Social Initiatives. ¢ To create awareness of social consciousness
anong the staff and the students. ¢ Eco-friendly neasures: To devel op
envi ronnmental conservation attitude anong the staff and the students
Infrastructural devel opnent. ¢ Plan to inprove infrastructure facility. e
Laboratories to be equi pped with new equi prent and instrunments. < |Inprove the
Gynkhana facilities. o To enrich the library by new periodicals, Journals and
ref erence books. Administrative « Ofer courses regarding skill devel opnments . -
To strengthen forum for redressal of grievances. ¢ To enhance the opportunities
of professional devel opment for staff i.e orientation progranme, refresher
courses, short termcourses, faculty devel opnent programres during the year
2020- 2021.
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